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President’s Message	 


Greetings and Salutations, Fellow Kappans, 

As Phi Delta Kappa (PDK) American University 
Chapter #0151 is adjusting to the COVID-19 
“virtual” world, we continue to explore new 
avenues for learning and intellectual discussion.  
We are the beneficiary of many “pensive-thinking” 
presentations in exploration of new and bold ideas 
that are relevant to today’s issues in education. 

Our 2020-21 Membership Meetings began in 
September with a panel presentation, “Looking 
Through the Lens of an Educator:  On Becoming 
Teacher and Principal of the Year”.  The panelists, Timothy Cotman, 
Kimberly Graves, Rosina Simmons and our fellow Kappan, Anthony 
Hyman, Jr., are active professional educators, ranging from elementary to 
high school, in diverse school systems.  They shared their experiences and 
tenacity to achieve the highly sought after, prestigious recognition:  Teacher 
and Principal of the Year.  The presenters expressed a responsibility to 
inspire their students to become teachers and to serve as mentors to 
colleagues who may aspire for the same recognition. 

At our October Membership Meeting, we had two presentations.  First, the 
chapter presented our Educator of the Year award to Dr. Cheryl Holcomb-
McCoy, Dean, American University School of Education.  This award was 
presented in recognition and appreciation of her exemplary leadership, 
dedication, commitment and contributions to the field of education.  Dr. 
Holcomb-McCoy shared with us a few of the School of Education 
initiatives. She also informed us of the partnership the the School of 
Education has established with the District of Columbia Public Schools.  In 
October, Dr. Holcomb-McCoy began a virtual three-part speaker series, 
“BIG Ideas in Education.”  Many of our members participated in the first 
virtual fireside chat presentation, featuring Dr. John B. King, Jr., the tenth 
U.S. Secretary of Education.   

Second, we were honored to have as guest speakers, Joshua Starr, Ed.D.,                                                              
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Chief Executive Officer and Robyn Mintier, 
Database and Events Manager of PDK 
International.  They presented the new PDK 
International Mission and Vision; provided an 
update of the Educators Rising and Academy 
Curriculum; and highlights of the results from the 
PDK 52nd Annual Poll.  Their presentations were 
followed by engaging questions and comments 
from our members.  Dr. Starr recognized our 
chapter’s wealth of knowledge and experience as 
educators and invited us to e-mail opinions and 
suggestions to support the new mission and 
vision. 

Our November meeting featured a panel 
presentation, ‘A Comprehensive Theoretical and 
Practical Overview of Emotional Intelligence’.  
Dr. Marcus Mottley, Clinical Psychologist, and 
our fellow Kappan, Dr. Keith E. Robinson, VP of 
Programs provided a most informative and 
engaging discussion of Emotional Intelligence 
(EI); Emotional Competence (EC) vs. Intelligence 
Quotient (IQ); Social-Emotional Learning (SEL) 
and Emotional Health (EH).  Dr. Robinson 
presented the theoretical/academic landscape 
followed by Dr. Mottley’s discussion of 
individuals being and/or becoming aware of their 
own Emotional Intelligence (EI), and the practical 
application in one’s professional and personal life.  
Throughout many years, Dr. Robinson and Dr. 
Mottley have collaborated on numerous projects, 
and we had the unique experience of their 
flawless team teaching, where Dr. Robinson 
successfully incorporated some of the latest 
strategies to ensure adult learner engagement. 

The highlight of our December meeting was our 
first virtual Holiday Social.  Members donned 
their beautiful/ugly sweaters and other seasonal 
accessories.  Activities included recitation of a 
Christmas poem; wishes for great holiday cheer; a 
toast to the New Year; and a medley of holiday 
songs, with karaoke and videos.  The 
cont r ibu t ions of Wanda Means-Harr i s , 
Technology Representative and Dr. Robinson, VP 
of Programs ensured that a good ZOOM time was 
had by all! 

WOW!!  Look back at how many enriching 
engagements we have experienced in just four 
months!  Thank you fellow Kappans as your 

continued support and active participation anchors 
our chapter to the PDK International tenets of 
Social Justice, Engagement, Excellence and 
Results.   As scholars, academics and experienced 
practitioners, join me in looking forward to future 
programming to change the narrative and elevate 
the conversations of education policy, teaching as 
a profession, learning and mentoring in the new 
“virtual” normal. 

DR. CHERYL HOLCOMB-MCCOY 
AMERICAN UNIVERSITY CHAPTER 

EDUCATOR OF THE YEAR 

Dr. Cheryl Holcomb-McCoy is in her fifth year 
as Dean of the School of Education at American 
University. Previous to this role, she served as 
Vice Provost for Faculty Affairs (central 
administration) and Vice Dean of Academic 
Affairs (in the School of Education) at Johns 
Hopkins University.  Previous to her time at Johns 
Hopkins, she was an associate professor at the 
University of Maryland College Park and Director 
of the School Counseling Program at Brooklyn 
College of the City University of New York. 

Professional colleagues have recognized her with 
many awards for outstanding multicultural/
diversity research, excellence in teaching, and 
exemplar service. She served as a Faculty Lilly 
Fellow at the University of Maryland and in 2016, 
she was selected as an American Counseling 
Association (ACA) Fellow for her significant 
contributions in scientific achievement and 
teaching. While at Johns Hopkins she developed 
and implemented the $25M Faculty Diversity 
Initiative and is the founder of AU’s Summer 
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Institute on Education, Equity and Justice and the 
AU Teacher Pipeline Project, a partnership with 
the District of Columbia Public Schools and 
Friendship Charter Schools. 

Because of her expertise in college advising and 
counseling, Dr. Holcomb-McCoy was selected to 
participate as a consultant to the Obama 
Administration's Reach Higher Initiative. In July 
2014, she was one of the plenary speakers at the 
White House's Summit on Higher Education held 
at Harvard University. 

LOOKING THROUGH THE LENS OF AN 
EDUCATOR:  ON BECOMING 

TEACHER/PRINCIPAL OF THE YEAR  

By Dr. Keith E. Robinson 

Timothy Cotman, Kimberly Graves, Anthony 
Hyman, Jr., and Rosina Simmons were the 
panelists for the American University Chapter of 
Phi Delta Kappa International.  The four panelists 
answered a series of questions posed by AU 
members and presented their points of view on 
the qualities, experience, and expertise that those 
who become teacher/principal must possess.  
Kappan Dr. Keith E. Robinson served as the 
moderator for the discussion. 

The Teacher/Principal of the Year awards were 
established to encourage excellence in school 
leadership and contribute to the improvement of 
education in public school districts.  Since 1983, 
the Teacher of the Year Award, formerly known as 
the Agnes Meyer Outstanding Teacher Awards, 
recognized a pre-kindergarten-12th grade teacher 
who ensures students receive a high-quality 
education through first-class and creative 
instruction. The Principal of the Year Award, 
formerly known as the Distinguished Educational 
Leadership Awards, was established in 1987 and 
seeks to honor the principal who goes beyond the 
daily responsibilities of their position to create an 
exceptional educational environment through 
dedicated leadership. 

The Panelists 

Mr. Anthony Hyman, Jr. (2019-2020 Teacher of 
the Year, Gunston Middle school)  Mr. Hyman 

a mid-career teacher who teaches mathematics at 
the 8th-grade level, at Gunston Middle School 
(Hornets) in Arlington, Virginia. Mr. Hyman is a 
member of the American University Chapter 
#0151, Phi Delta Kappa International, and is a 
devoted member of Theta Rho Lambda chapter 
seated in Arlington County and Alexandria City of 
Alpha Phi Alpha Fraternity, Inc. He currently 
serves as the chapter Corresponding Secretary and 
is the Chairman of the Education Foundation 
Board. Mr. Hyman is working on his doctoral 
course work at Walden University.  

Mr. Timothy Cotman (Teacher of the Year 2018 
and 2019, Equity and Excellence Coordinator, 
Wakefield Senior High School) Mr. Cotman Jr. 
earned his B.A. in English/Writing, M.Ed. in 
Curriculum and Instruction and graduate 
certificate in Conflict Resolution/Advanced Skills 
from George Mason University (Fairfax, 
Virginia).  Mr. Cotman has been employed with 
Arlington Public Schools (APS) in the Office of 
Equity and Excellence since 1996.  During this 
time, he has worked with students, families, APS 
staff and community partners on initiatives 
designed to eliminate the opportunity gap 
between students of different races.  He has 
presented at local, state and national conferences 
and taught graduate level courses to educators on 
topics related to equity in education.  He has 
served as a lead facilitator with the APS Cultural 
Competence Initiative and was a member of the 
APS Council for Cultural Competence, as well as 
the Superintendent’s Advisory Committee on 
Equity and Excellence.   He is also a co-author of 
the book, Gaining on the Gap: Changing Hearts, 
Minds and Practices, which chronicles Arlington 
Public School’s efforts to eliminate the 
opportunity gap and eliminate racial predictability 
in student achievement.  
  
He has extensive experience with initiatives, 
programs and services designed to create 
equitable educational experiences for students.  
He was named 2018 Thomas Jefferson Middle 
School Teacher of the Year, 2018 Arlington Public 
Schools Teacher of the Year, 2019 Virginia 
Region IV Teacher of the Year and 2019 Educator 
of the Year by the Arlington Chapter of the 
American Association of University Women.   
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Ms. Kimberly Graves (Principal of the Year 
2018, Dr. Charles R. Drew Elementary School, 
Arlington County, Virginia) Ms. Graves has 23 
years of experience as an educator and 
instructional leader. Ms. Graves holds a Bachelor 
of Arts in government from the College of 
William and Mary and a Master of Education in 
Educational Leadership from George Mason 
University. She also holds certification in K-12 
supervision and administration and in social 
studies. 
She joined the Arlington County Public School 
System in 2012 serving as the principal of 
Hoffman-Boston Elementary School.  Ms. Graves 
has a passion and dedication to work with 
underprivileged and underserved communities 
and is driven to make a difference in their lives by 
ensuring that they have a solid educational 
foundation.  Ms. Graves was selected as the 
Arlington County 2018 Principal of the Year and 
most recently was reassigned to serve as the 
principal of Dr. Charles R. Drew Elementary 
School to work collaboratively to transform this 
school community.     
Throughout the course of her career, she has 
received several awards and recognitions included 
but not limited to being selected as the Top 10 
Influential People in Alexandria City and 
Arlington Lodge No. 58 Community Appreciation 
Excellence Award.  She has shared her expertise 
and experience by presenting at several local and 
national conferences including the National 
Association of Bilingual Educators, National 
School Board Association (NABE) and The 
American Association of School Administrators 
(AASA) and most recently was participated in the 
Harvard for Women in Leadership Institute.  
Mrs. Rosina Simmons (Teacher of the Year 
2019-2020, Frances C. Hammond Middle School, 
Alexandria, Virginia) is a native of Winnsboro, 
South Carolina. In 1997, she began her teaching 
career in Prince George’s County, Maryland as an 
interrelated Art teacher. After a year in this 
position, she was hired to teach third grade for 
three years at a Morningside Elementary School. 
Mrs. Simmons’ middle school experience began 
in 2001 at Kettering Middle School in Prince 
George’s County. She assumed a Seventh grade 
Language Arts position. During this time, she 
transitioned with her Principal, Dr. Marian White-
Hood to a newly built school entitled, Ernest 

Everett Just Middle School. She served as a 
Seventh grade Language Arts teacher, Team 
Leader, and PGCEA (Prince George’s County 
Education Association) building representative.  
In 2005, after several years at E.E. Just Middle 
School, Rosina continued her middle school 
career at Dwight Eisenhower Middle School in 
Prince George’s County.  
Mrs. Simmons is a certified Reading Specialist at 
Francis C. Hammond Middle School, she teaches 
sixth, seventh and eighth graders. This is Mrs. 
Simmons twenty-third year as a highly qualified 
teacher and eleventh year with Alexandria City 
Public Schools. She holds a Bachelor of Fine Arts 
degree in Studio Arts, Columbia College, S.C., 
Master of Education in Integrated Studies, 
Cambridge College, Cambridge, MA., Master of 
Education Reading Specialist, Bowie State 
University, Bowie, MD. She began her doctorate 
in Education Administration at Nova Southeastern 
University, Ft. Lauderdale, FL. She is ecstatic to 
receive the honor of Teacher of the Year at Francis 
C. Hammond Middle School 2019-2020. 

DR. GWENDOLYN B. MEANS 

By 

Wanda Means-Harris 

Gwendolyn Cecilia Barnes is the first of nine 
children, born to Milton and Cecilia Jones Barnes 
on October 30, 1930, in Washington, DC.  Milton 
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Barnes, Sr. was the fourth of six children born to 
Marshall and Roxanne Barnes.  He grew up on a 
lot housing a cow and some chickens along with a 
‘kitchen garden” on the outskirts of Sanford, NC.  
Roxanne Barnes was a self-taught elementary 
school teacher and Marshall Barnes was a trained 
minister.  The household was more or less, an 
“independent enterprise”… the experiences and 
skills and intellectual and spiritual directions 
acquired in this setting directed the household of 
Milton and Cecilia Barnes who brought a shade of 
Georgetown, DC to add some flavor.  Losing her 
mother to childbirth fever, Cecilia was an orphan 
at an early age. She and two cousins were raised 
as three sisters by their grandmother who 
supported her household with a lunchtime pail 
service business.  She prepared daily meals and 
delivered them in pails to people who worked 
along the main avenues of Georgetown.   

When the children started school, Milton, Sr. 
made a blackboard with black oil cloth and 
wooden strips to hang on the wall of the room, 
which was the dining room/bedroom.  Rooms in 
her home (a four-room flat) were multi-purpose 
because they had to accommodate two adults and 
nine children for sleeping, dining, studying and as 
a living room. After dining, the “blackboard” was 
used to demonstrate, practice, and evaluate what 
had been learned in school. 

Milton Barnes, Sr. had come to Washington, DC 
with an associate degree in pharmacy and the 
hope he would find a job and work his way 
through the Howard University School of 
Medicine.  The Great Depression crushed all hope 
for that occurring.  After finally gaining 
employment as a mail carrier for the United States 
Postal Service, the financial status of the family of 
then six, settled a bit. Gwendolyn started school at 
the John F. Cook ES, just 3 blocks from her home.  
She was within walking distance of Robert H. 
Terrell JHS and Paul Lawrence Dunbar HS, all a 
part of divisions 10-13 of the segregated District 
of Columbia Public Schools.  The flat (all living 
quarters on same level) was on Hanover Place, a 
one-block street with one exit/entrance off of 
North Capitol Street and 5 alternative exits 
through alleys leading to N Street, O Street, and 

First Street. It was known colloquially as the 
“Gap”. 

Fortunately for Gwendolyn, she was entering 
school with a group of students whose parents 
were part of a middle-income professional 
population and because she had parents with 
similar expectations. By the time she had reached 
the 6th grade, her intellectual acuity was 
recognized, and she was included along with her 
best buddy, Greta Dandridge, to be tested at a 
special office. As a result, she along with Greta 
and six others, were promoted from Grade 6 to 
Grade 8.  Since she was blessed with a penchant 
for reading, her Uncle Murphy in Detroit gave her 
a subscription to the Reader’s Digest from Grade 
4 through college.  A vocabulary quiz and 
condensed popular books were regular features of 
the magazine, which greatly improved her 
language arts skills.   

Gwendolyn’s intellectual performance continued 
to be notable through junior high school. Her 
picture appeared in the school paper with the 
headline “She’s Tops!” Members of the 
elementary school group rejoined in high school 
in the same section (homeroom).  A member of 
this section researched this group as a graduate 
school project and discovered that the group had 
been the subject of a planned study beginning in 
elementary school. The Dunbar Class of 1947 had 
two valedictorians (all A’s) and four salutatorians 
(1 B), of which Gwendolyn was one. 

Although the family’s finances did not allow 
Gwendolyn to take the Merit Exams, she did have 
the attention of a member of the Miner Teachers 
College Alumni Association who recommended 
her as a first recipient of the Harold D. Martin 
(named for an alumnus killed in WW II) 
Scholarship.  The scholarship paid for tuition and 
books for four years as along as an honors 
average was maintained.  She pledged Alpha 
Kappa Alpha with several of her long-time grade 
school friends, becoming a soror in 1948.  
Gwendolyn was also initiated into Miner’s  
chapter of Kappa Delta Pi, the honors fraternity 
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for undergraduate students aspiring to become 
teachers.  

After graduating from college (B.S. Degree in 
science and mathematics, Magna Cum Laude), 
marriage, and the birth of five children, 
Gwendolyn returned to teaching science in the 
District of Columbia Public Schools at Garnett 
Patterson JHS.  The “New Math” program was 
now a national focus. Russia’s launching of 
Sputnik had alerted the “powers to be” just how 
far behind we (USA) were. 

Gwendolyn was fortunate again to be included in 
a group of younger teachers who were recruited 
by a seasoned as well as enterprising assistant 
principal (Mrs. Luveta Grisham) into a “staff 
development” study group which included a few 
beginners like her, several “shop” (woodworking, 
electricity, art, and typing) teachers and several 
more experienced teachers who were interested in 
extending their professional background. When 
the emphasis on student performance became a 
major focus, the companion behavior (teacher 
performance) raised more interest.  Gwendolyn’s 
experience with this group was helpful in building 
confidence in her performance as a classroom 
teacher and a feeling of support from the 
administration.  These prior experiences gave her 
the inspiration to be that kind of educational 
leader, an effective supervisor. 

Following breaks in service for the birth of her 
last three children, Gwendolyn returned to teach 
at Stuart JHS.  She decided to take a couple of 
classes in theoretical mathematics as well as 
courses in building skills in reading and 
mathematics to earn her master’s degree from 
Federal City College.  At this time,  as the 
mathematics department chair, she had the job of 
reviewing and recommending how to use the 
flood of materials issued to schools as input for 
bolstering the learning of mathematics for her 
team at Stuart. 

Gwendolyn was an original member of the faculty 
that opened up H.D. Woodson SHS in 1972. She 
served as a teacher, mentor and team leader in the 
“Little School” Program”. The Little School was a 
model designed to explore alternative teaching 

and classroom management strategies.  She left 
H.D. Woodson in 1976 to serve as an instructional 
support person funded by a federal program that 
provided job-imbedded instructional support for 
DCPS teachers.  When the program’s funding 
ended, Gwendolyn returned to graduate school to 
earn a Doctor of Education from Virginia 
Polytechnic Institute and State University.  During 
this time, she was a very involved member in the 
Association for Supervision and Curriculum 
Development (ASCD). She served as an officer in 
DCASCD as well as a session presenter with 
other colleagues in 1980 at their annual 
conference. They were showcasing a highly 
regarded DCPS Competency-Based Curriculum.   

Dr. Means was initiated into the American 
University Chapter of Phi Delta Kappa in 1980 
and served as Vice President for Programming for 
two years, then President of the chapter for one 
term. She continued to serve the chapter in a 
variety of roles including newsletter editor, a 
member of the Science Fair and Student 
Symposium Committees that visited schools to 
coach students participating in fairs and the 
symposium at a variety of schools in DCPS, 
Prince George’s County Public Schools and 
Montgomery County Public Schools. She 
introduced and sponsored many active members 
of the chapter. Dr. Means served as the Assistant 
Director for the professional development of 
Mathematics Instruction in DCPS until she retired 
in 1989.  

Dr. Means has served as president, newsletter 
editor, and executive board member of the 
Michigan Park Citizens Association.  She 
organized and led the Michigan Park Citizens 
Patrol (Orange Hats) who operated a radio and 
walking surveillance of drug trafficking in the 
area of their association, notifying the appropriate 
personnel of indicators of sales and graffiti.  The 
follow-up activities involved the Turkey Thicket 
Recreation Center and Brookland Elementary 
School which became sites for interaction with 
young people and expansion of anti-drug 
activities.  This led to a proposal (later funded) for 
establishing wildlife habitats for urban youth 
(WHUY).  A fenced in butterfly garden enclosing 

6                 (Continued on p. 7)



the field house of the recreation center was 
designed to obstruct drug traffic and involve 
students after school in the upkeep of the 
neighborhood. 
In recent years, Dr. Means has represented the 
chapter at the PDK Conference on Gallop Polls in 
Washington, DC. She currently serves on the 
Research Committee with Dr. Katherine James. 
Dr. Means continues to be an active member of 
the Postmaster’s and Local Postal Councils, Alpha 
Kappa Alpha, Inc. and PDK. After 40 years in 
PDK, she is still asking questions and suggesting 
areas for the chapter to focus its energies 
including articles from the Kappan Magazine. She 
is an avid Scrabble player (all online now), an 
active participant in a family book club, as well as 
Zoom painting classes and Happy Hour line 
dancing. Dr. Means continues to enjoy 
participating in meetings and learning ways to 
support education, especially focusing on 
instructional interactions between teachers and 
students. 

BARBARA MCCLURKIN 
By Theresa McClurkin 

SURPRISE ZOOM PARTY 

On Thursday, November 5, 2020 Barbara 
McClurkin celebrated a birthday.  She is currently 
caring for Ann (her older sister) in Rock Hill, 
South Carolina.   

The day started like any other.  She woke up and 
got ready for the day. As she went about the 
morning tasks, preparing breakfast and caring for 
her sister she received several birthday wishes via 
text, phone and email. As the day progressed and 

she continued performing countless tasks she had 
no idea Theresa and other family members were 
putting finishing touches on a surprise birthday 
ZOOM celebration!  

Earlier in the week Theresa had contacted family 
members in Rock Hill to plan the event. Roderick 
(nephew) and his family were in charge of 
decorations and setting up the ZOOM experience 
for Barbara. Willie (brother) and his wife 
(Arrelia) were staying with Ann. It was Lynn’s 
(sister-niece) job to convince Barbara to go out 
for a few hours (returning around 6:00 pm). Of 
course the best way to do that was to suggest a 
shopping outing. While they were out shopping, 
the others decorated the house, picked up gift 
basket and set up the ZOOM connection.  

If you know Barbara, you know she is always 
thinking of others…her birthday was no 
exception. She called Willie on the way home to 
find out what he and Arrelia wanted her to bring 
back for dinner! No matter what they said she was 
determined to get something. Finally they told her 
never mind just come home and they would get 
something later.  

Lynn and Barbara returned at approximately 6:15 
pm. Barbara walked in and was totally surprised 
to see the decorations, Roderick and his girls. It 
took a minute for her to see the ZOOM guests on 
the TV.   There were about 45 family members, 
Kappans, and friends from Washington, DC, 
Maryland, Virginia, North Carolina, South 
Carolina, Georgia, New York, California, Nevada, 
and Missouri on the zoom.  

SURPRISE!!!!! 

ON BEING A SUPPORT BASE FOR 
EDUCATORS RISING AND GOING TO HIGH 

SCHOOL AND GOING TO COLLEGE  

By Dr. Keith E. Robinson 

Greetings, Fellow Kappans. In this hyper-
competitive world we live in, it is more critical 
now than ever before that young men of color are 
encouraged to complete high school and go to 
college and perhaps consider teaching and 
education as their future career. According to the 
National Research Council (NRC), more young 
men of color are going to high school and 

7(Continued on p.8)



graduating from college; however, proportionally 
speaking, they still lag behind other subgroups. 

How do we address this issue, and at what cost? 
The answer, I believe, is to be open-minded and to 
keep this issue front and center in our 
conversations and our agendas as educators, 
administrators, and policymakers. We need to 
create a critical support base for this issue, 
educating the public and making them aware of 
its importance. It stands to reason, then, that our 
local and national “Educators Rising” and “Go to 
High School, Go to College” initiatives are such a 
critical part of fostering that support base.  

The support base should reach far and wide. The 
agenda should have listed as a top agenda item, 
the urgency of young African American men and 
men of color going to high school and going to 
college -- and graduating -- and who have strong 
desires to become educators. It should address the 
need for underprivileged students to have more 
robust support, and being armed with hard and 
soft skills, including writing, typing, math, cloud 
computing, and the ability to use software 
programs, as well as adaptability, decision 
making, collaboration, networking, critical 
thinking, creative problem solving, emotional 
intelligence, leadership, persuasion, and time 
management. These skills should be incorporated 
i n t o a m o r e m u l t i c u l t u r a l , i n c l u s i v e 
interdisciplinary curriculum designed with a past, 
present, and future orientation. Sadly enough, 
according to a recent survey administered by Hart 
Research and Civic on behalf of the Collaborative 
for Academic, Social, and Emotional Learning 
School, “many students believe that their schools 
aren’t adequately preparing them for challenges 
they will face in college, career, and life….” 
Among respondents to the national survey, 48 
percent of students said “their school is pretty 
good as is”, while 43 percent said, “their school 
needs to make some changes” and nine percent 
said, “their school needs to make a lot of 
changes.” Experts, including teachers and teacher-
leaders, need to be more reflective of the students 
being taught. Research reveals there is a shortage 
of minority teachers in just about every public 
school in the United States, especially black male 
career teacher-leaders, and the Economic Policy 
Institute (EPI) reports that the shortage has now 

reached crisis levels. Distinguished educators of 
the American University Chapter #0151 Phi Delta 
Kappa International (PDK), we can support this 
effort on a local, state, national, and international 
level, as PDK International’s reach is far and 
wide.  

To achieve this, we can work more closely with 
public school systems. And, not necessarily the 
ones with the most social capital, but the ones in 
greatest need. Concurrently, we can work with 
and through parents to strategically and 
systematically demonstrate any way we can the 
need to model the way for young Black men to 
advance and elevate themselves. We must 
continuously stress the importance of completing 
high school and pursuing a higher education (not 
just college), and help parents better understand 
their role as being “their child’s first teacher”, 
influencer, and motivator. Renowned educators 
have argued that “children are educated by what 
the grown-up is not, by his and or her talk.” We 
must then lobby for advocates, sponsors, and high 
impact stakeholders to assist with providing a 
stronger support base for underprivileged students 
in greater need. This support base is comprised of 
the larger community, and undergirded by 
churches, colleges, universities, businesses, 
banks, and elected local, state, and federal 
government officials, as well as school 
administrators, to advance the efforts of stressing 
the importance and urgency of young men 
(especially young black men) going to high 
school, making good grades and strategically 
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positioning themselves to excel and complete 
college after they are admitted. This is where we, 
the committed educators of the American 
University Chapter #0151 PDK, can continue 
making a genuine difference. Our charge is to 
continue to be a supportive, credible, and 
reputable support base and cast our nets wide! 

Source:  https://blogs.edweek.org/edweek/
r u l e s f o r e n g a g e m e n t / 2 0 1 8 / 1 1 /
students_say_schools_arent_giving_them_the_ski
lls_they_need_to_succeed_after_graduation_surv
ey_finds.html?intc=main-mpsmvs 

come 

HOW THE PANDEMIC WILL AFFECT BLACK 
AND LATINO CHILDREN’S EDUCATION AND 

WEALTH IN YEARS TO COME 

By Michelle Fox, CNBC 

As the coronavirus pandemic continues to disrupt 
schooling across the country, students are falling 
behind — and none more than Black and 
H i s p a n i c s , a r e p o r t b y M c K i n s e y & 
Company found. That will have long-term 
implications on their earnings and health, said 
Silicon Valley-based Emma Dorn, global 
education practice manager at McKinsey and co-
author of the report. 
“One of the great travesties of this pandemic is 
that it has hit the most vulnerable among us the 
hardest,” she said. “There really is an imperative 
now to direct those resources to the students who 
need it most.” 
The report, which looks at various scenarios of 
schooling and how it may impact students, is an 
update of its previous one in June. (https://
www.mckinsey.com/industries/public-and-social-
sector/our-insights/covid-19-and-student-learning-
in-the-united-states-the-hurt-could-last-a-lifetime) 
Heading into the school year, students were 
already behind due to school shutdowns in the 
spring. Kindergarten through fifth grade students 
only learned 67 percent of the math and 87 
percent of the reading that grade-level peers 
would typically have learned by the fall, the 
report said, citing the Curriculum Associates i-
Ready platform. 

Yet for schools whose student bodies were made 
up of more than 50 percent of people of color, it 
dropped to 59 percent in math and 77 percent in 
reading. In comparison, schools with more than 
50 percent white students learned 69 percent of 
the math and 90 percent of the reading that their 
peers typically have learned. 

The good news is that schools have adapted to 
virtual learning, so conditions have improved 
significantly since the spring, McKinsey found. 
Yet, even in the best-case scenario, students will 
be behind five months on average. 
“Learning loss is happening. It is real and it is 
inequitable,” said report co-author Jimmy 
Sarakatsannis, a partner in McKinsey’s 
Washington D.C. office. 
“We are doing better than in the spring, but we are 
not out of the woods yet.” 
The firm estimates that about 60 percent of K-12 
students started the school year fully remote, 
while 20 percent began with a hybrid model of 
some in-person classes and some remote. The 
remaining 20 percent went back to their 
classrooms full time. 
The surge in Covid-19 cases means anything can 
happen between now and June 2021. If schooling 
remains status quo, McKinsey estimates students, 
on average, can lose nine months of math learning 
by the end of the school year. However, students 
of color will be 11 months to 12 months behind, 
compared to seven to eight months for white 
students. 
The result is an exacerbation of achievement 
gaps, as well as a hit to earnings power. 
The impact is more severe for students of color. 
McKinsey’s June report found that white students 
would earn $1,348 a year less (a 1.6 percent 
reduction) over a 40-year working life, Black 
students would bring in $2,186 a year less (a 3.3 
percent reduction) and Hispanic students would 
earn $1,809 less (3 percent).  
Significant investments will be needed to make up 
for the lost learning once the pandemic ends, the 
McKinsey report said. 
One example is so-called acceleration academies, 
which consist of small groups of eight to 12 
students. They would get 50 hours of targeted  
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instruction over two weeks, which would aim to 
give them back 6 months of learning. At 
approximately $1,600 per student, it would cost 
$42 billion to reach 50 percent of the 
schoolchildren in the U.S. 
There is also high-intensity tutoring, which is 50 
minutes of daily tutoring by paraprofessionals for 
a year. There are two students per teacher, at a 
cost of $2,500 per student, and they would gain 
one to two years of learning. The cost: $66 billion 
to reach half of the students. 
“One of the distinguishing drivers of U.S. success 
is Americans’ ability to innovate and mobilize 
around ambitious goals,” the authors wrote. 
For instance, the country spent $250 billion to put 
a man on the moon in 1969, they pointed out. 
“A similar investment, and focus on innovation, is 
needed now in education — with deeper 
collaboration across public, private, and social 
sectors. 
Source:  nbcnews.com  (This article was 
originally published by CNBC.) 

IN MEMORIAM 

DR. CHARLES A. TESCONI   
Charles A. Tesconi. of Washington, DC, 82, died 
September 11, 2020 of lung disease and sepsis. 
He was a scholar, educator, university 
administrator, voracious reader, and woodworker.  

Charles A. Tesconi was a Professor of Education 
at American University, Washington, DC, where 
he served as Dean of the School of Education 
from 1989-1993 and 1996-2000. He was Dean of 
the College of Education and Social Services and 
Professor of Education at the University of 
Vermont (1978-1989), served on the faculties of 
Ithaca College, University of Illinois (Chicago), 
and has been a Visiting Professor at the Ohio 
State University.  

Dr. Tesconi was the author, coauthor, and coeditor 
of six books and numerous articles emphasizing 
the relation between socioeconomic background 
and educational opportunity. His most recent 
book, Good Schools (Hampton Press), examines 
the local policy environments of public schools 

unusually successful with economically poor 
students. Tesconi served on the editorial boards of 
major social and educational journals and held 
appointive and elective office in professional and 
scholarly associations, including service as the 
elected President of the American Educational 
Studies Association. He consulted for state and 
federal agencies, schools, universities, and 
foundations. 

Dr. Tesconi's life commitment was to ensuring 
equal educational opportunity for society's 
forgotten.  

DR. MARGARET MIDDLETON LABAT 
On September 9, 2020, with family by her side, 
lifelong educator and District of Columbia Public 
Schools administrator, Dr. Margaret Rebecca 
Green Middleton Labat, peacefully went home to 
be with our Lord and Savior, Jesus Christ.  

In her years with the DCPS, Dr. Labat served as a 
teacher, an Assistant Director of Educational 
Services, and an Assistant School Superintendent 
for Adult Education.  

She leaves to celebrate her life her son and 
daughter-in-law, Robert R. Middleton, Jr. and 
Quinn Burkett Middleton; sisters Annie Green 
Ponds and Eva Green Donaldson; nieces 
Elizabeth Ponds Burkes (Adrian), Sonya 
Donaldson-Bates (William), Katherine Ponds, 
Jean Holmes (Maurice), Carolyn Green Boone, 
and Margaret Ponds Pearson (Dexter); nephews 
Ryland Holmes, Jerome Holmes (Jeri), Richard 
Ponds, William Ponds, Isaac Green (Pamela), 
Keith Donaldson and Randolph Green; a special 
friend, Colonel Roy Rodwell (USMC retired); and 
a host of extended family members, friends, and 
professional associates nationwide.  
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EDUCATION REMAINS THE 
KEY TO BOTH ECONOMIC 

AND POLITICAL 
EMPOWERMENT 

- BARBARA JORDAN

https://www.cnbc.com/2020/12/08/covid-pandemic-leaving-students-of-color-behind.html%22%20%5Ct%20%22_blank
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University Chapter (#0151) 

  2020 - 2021 EXECUTIVE BOARD MEMBERS 
 Cassandra Penn Lucas    President 
 Thomas L. Jones     Immediate Past President 
 Dr. Keith E. Robinson    Programs Vice President/Parliamentarian 
 Theresa McClurkin    Membership Vice President 
 Mariana Zimmerman    Secretary 
 Cynthia Greene     Treasurer 
 Vasser Baldwin     Foundation Representative 
 Helena Jones and Dr. Keith E. Robinson  Grants Writer Representatives 
 Dr. Gwendolyn B. Means and Dr. Katherine James Research Representatives 
 Barbara McClurkin    Special Concerns Representative 
 Wanda Means Harris    Technology Representative 
 Sheila Holt     Historian 
 LaVerne P. Brown    Delegate 
 Adrienne Herriott     First Alternate Delegate 
 Dr. Mildred L. Musgrove and Joan A. T. Kelley Newsletter Editors 
 Gloria C. Smith     Chapter Advisor 




Proposed AU Chapter #0151 Schedule of Programs 

  
 January 16, 2021  Executive Board Meeting #2 
 February 20, 2021  General Membership Meeting 
     New Member Initiation/Prospective Member        
     Orientation 
 February 22, 2021  Newsletter: Contributions Due; publish date 3/23 
 March 20, 2021  Annual Scholarship Fundraiser 
 April 17, 2021   Annual Chalk Walk for Education 
     Election of Officers 
 May 3, 2021   Newsletter: Contributions due; publish date 6/1 
 May 15, 2021   General Membership Meeting 
     Recognition:  2021 “Educator of the Year” 
     New Officer Installation 
     Recognition and Awards 

Note:  All meetings will be held at the American University Campus in the School of Education, 
Spring Valley Building, 4801 Massachusetts Avenue, NW, Washington, DC 20016.  Meetings will 
begin at 11:00 a.m. unless otherwise noted. 



 

Mildred L. Musgrove 
1010 Taylor Street, NE 
Washington, DC 20017          
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MEMBERSHIP IS IMPORTANT! 
LET’S MAKE FEBRUARY OUR MEMBER RECLAMATION MONTH! 

Questions:    

• Do you know anyone who was a member of the American University 

Chapter of Phi Delta Kappa International and who has not renewed 
membership?  	 	 	    


• Do you know anyone who was a member of one of the other DC Chapters 
that no longer meets?


• Have you spoken to someone who has expressed interest in AU-PDK?


If you answered “yes” to any one of the questions then contact those 
individuals and invite them to attend our next meeting on February 20, 2021.


