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President’s Message	 


Greetings and Salutations, Fellow Kappans, 

Like many of you, I have spent the last few months 
eager to turn the page to a new year.  The past year 
has been unlike any in recent memory, and 2021 
brings new challenges for the world, particularly 
the education community—virtual and hybrid-
learning platforms; vaccinations of teachers and 
students for safe return to school; and inequities in 
educational opportunities. 

Our new year convened with our Executive Board 
meeting in January.  Officers and committee chairs 
provided a review of the September-December 2020 accomplishments and 
the exciting initiatives planned for February-May 2021, including dynamic 
speakers; creative fundraising in light of the continuing COVID pandemic; 
recognition of exceptional educational leadership; continuing initiatives to 
strengthen our relationship with AU School of Education; and efforts to 
Retain! Reclaim! Recruit! chapter membership. 

We celebrated our nation’s youngest Poet Laureate, Amanda Gorman, 22, as 
she read her poem, “The Hill We Climb” at the Inauguration of President 
Joe Biden and Vice President Kamala Harris.  Amanda’s third-grade teacher, 
Shelly Fredman (New Roads School, Santa Monica, CA) recalled her as a 
precocious little girl who would listen intently to her class readings.  Her 
10th grade English teacher, Alexandra Padilla, (New Roads School), still has 
a poem, “Girls Like Us” that Gorman wrote after reading Sandra Cisneros’s 
“The House on Mango Street”.  She noted that Gorman’s “Girls Like Us” 
uses repetition to give a positive interpretation of an unflattering term used 
to look down on girls.   

Gorman credits Fredman with introducing her to the power of words, 
especially the use of metaphor.  After watching Gorman recite “The Hill We 
Climb”, Fredman thought: “If we do it right, they become teachers.”   
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Kappa Talk is published 
quarterly. If you would like to 
submit an article for the 
newsletter, e-mail your articles to 
mildredlmusgrove@comcast.net. 
Send in items to let us know what 
you are doing, articles on 
educational issues (fast facts), or 
any other item of interest.  
To facilitate the process, all 
articles and photos must be 
submitted by May 3, 2021, to 
be published in the June 
issue. Education sharpens 
one’s curiosity about events. 
Members of the AU Chapter 
are curious about what fellow 
Kappans are doing. Let us 
know about your exciting 
events and careers. Our 
newsletter is an important 
communication tool for the 
American University Chapter 
o f P h i D e l t a K a p p a 
International. Share your 
knowledge.  
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The February membership meeting featured two 
dynamic speakers:  Dr. Cheryl Holcomb-McCoy, 
Dean, American University School of Education 
(SOE); and Dr. Derrick P. Aldridge, Professor of 
Educational History, University of Virginia Curry 
School of Education and Human Development 
and founding director of the Curry School’s 
Center for Race and Public Education in the 
South. 

Dr. Holcomb-McCoy discussed new and 
innovative partnerships the School of Education 
(SOE).   SOE will launch the Anti-Racist 
Administration and Leadership certificate 
program in partnership with the Washington 
Teachers Union (WTU).  This partnership is the 
first in the DMV area to establish a principal 
pipeline focused on anti-racist leadership.  In 
addition, SOE will be offering the new William H. 
Simons Scholarship.  This scholarship was 
created to honor the life and legacy of William H. 
Simons, who was first elected president of the 
Washington Teachers Union and served for 25 
years.   The scholarship is intended for DC Public 
School students participating in the SOE Teacher 
Pipeline Dual Enrollment Program.  Scholarship 
recipients must be enrolled in the SOE.  Finally, 
Dr. Holcomb-McCoy discussed Educative 
Teacher Performance Assessment (edTPA) for 
P-12 teacher candidate evaluation.  To be 
launched this Spring,  this rigorous capstone 
teaching assessment is completed during the 
student teaching semester, just prior to graduation. 
American University is the only university in the 
District of Columbia using edTPA as part of its 
teacher candidate evaluation system. 

Dr. Derrick P. Aldridge’s presentation, “Teachers 
in the Movement:  Pedagogy, Activism and 
Freedom” provided an overview of his oral 
history research project and observations of black 
educators in the American South during the Civil 
Rights Era—the most significant social movement 
of the 20th century.  Dr. Aldridge stated, that the 
oral histories have “allowed me to glimpse into 
their lives and into the lives of their students”.  
Upon completion, the project will chronicle the 
experiences of 500 teachers, administrators and 
professors on the “intellectual activism” that 
guided them as educators from 1950-1980.  He 
called black educators the ‘essential disseminators 
of the idea of freedom’, and  stated that this 
project sits at “the intersection of oral history and 

traditionally taught history” and “explores how 
teachers and college professors engaged in a form 
of activism through pedagogical approaches that 
vigorously promoted ideas of freedom, 
democracy and liberation.”  He shared a video of 
the interview he conducted with Ms. Johnnie 
Fullerwinder, a math and science educator, who in 
1966, was hired as the first black teacher at the 
integrated George Washington High School in 
Danville, VA.  She received a hostile welcome 
from the teachers and students.  Through 
“experiential engagement” that made learning 
both “fun and exciting”, she was able to “win 
over”  both teachers and students.  She met the 
challenge so successfully, that both white and 
black parents were competing to enroll their 
children in her classes.  Dr. Aldridge said an 
African Proverb—'when an elder dies, his library 
burns down.’—was the impetus for the project.    
“For me, this is not just scholarly work — it’s 
spiritual.” 

Dr. Keith E. Robinson, Vice President of 
Programs was the moderator for both 
presentations. Each was followed by a Question 
& Answer period, where Dr. Robinson 
incorporated some of the latest strategies to 
ensure learner engagement.  

In recognition of Black History Month, I shared a 
presentation of ‘Little Known Black History 
Facts’ of the contributions of Black Americans to 
the fields of Education, Music, Science, Business, 
Politics and Law, to include Black History in 
Washington DC.  Throughout February members 
shared little known facts and announcements of 
‘virtual’  local and national events.  A special 
thank you to Thomas Jones and Larry James for 
sharing their native Washingtonian memories.  

National School Counseling Week was celebrated 
February 1-5.  The American School Counselor 
Association (ASCA) sponsors the week to focus 
public attention on the unique contributions of 
school counselors to U.S. school systems.  We 
recognize fellow Kappans Sheila Holt and 
Cynthia Green who are experts in guiding 
students and mentoring less experienced  
counselor professionals. 

Chapter members continue to join via ZOOM, the 
SOE Big Ideas In Education series:   A 
Conversation with Dr. Cynthia Miller-Idriss,  
Hate in the Homeland:  The New Global Far  
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Right’  February 16; and Dr. Kerry-Ann Escayg, 
‘Anti-Racism and Early Childhood Education’, 
March 10. 

Did we not embrace the 2021 New Year with 
optimism and energy as we continue to evolve 
into a PDK  21st  century chapter?—YES, WE 
DID!!  While we are excited to mark our 
accomplishments, with gratitude I reflect upon the 
strength and resilience of AU PDK Chapter 0151 
members to remain committed to being 
supportive and actively engaged in the narratives 
of culturally responsive pedagogy, anti-racist 
policy and leadership; equity; and initiatives that 
create environments where all students have 
an opportunity to become life-long learners 
and productive members of a global society. 

TRL DEVELOPS AN OFFICIAL 
PARTNERSHIP WITH  

FRANCES C. HAMMOND MIDDLE 
SCHOOL 

PROMOTING EXCELLENCE AND 
SELFLESSLY GIVING TO OTHERS 

  
by Bro. Dr. Keith E. Robinson 

The renowned American educator and highly 
venerated leader, adviser, author, and orator Dr. 
Booker T. Washington once said that “those who 
are happiest are those who do the most for 
others.” On Sunday, October 18, 2020, after a 
rigorous and strategic four-month process, Theta 
Rho Lambda Chapter of Alpha Phi Alpha 
Fraternity, Inc., became an official partner with 
Team Awesome Frances C. Hammond Middle 

School. Frances C. Hammond is a Title I School 
(grades 6-8) and has 1,452 students and 137 
licensed faculty members seated in Alexandria, 
VA.  

The partnership was approved by Dr. Gregory C. 
Hutchings, Superintendent; Mrs. Pierrette Peters, 
Principal; Mr. Kurt Huffman, Executive Director 
Community Partnership and Engagement; and 
Ms. Madelyn Giblin, Site Coordinator, 
Communities in Schools at NOVA (pictured 
below with Bro. Dr. Keith E. Robinson, Director 
of Education Activities/Executive Director). 

On Monday, January 11, 2021, the Director of 
Education Activities/Executive Director, Brother 
Mike Bajit, and Brother Anthony Hyman Jr., 
Chair of EFB, and several brothers in the chapter 
and serving on the Education Foundation Board 
donated and delivered an estimated $1,000.00 
plus of requested and or much-needed boys’ 
clothing items, including a host of winter coats, 
hats, gloves, socks, belts, 3-ring binders, 3-ring 
pencil cases, subject dividers, and pens, and back-
to-school supplies to Team Awesome Frances C. 
Hammond Middle School. These were entrusted 
to the care of Ms. Madelyn Giblin, School Site 
Coordinator, Communities in Schools at 
NOVA. Even amid a full-blown COVID-19 
pandemic and these unprecedented times, the 

brothers of TRL 
remained vigilant 
and were able to 
d e v e l o p a n d 
sustain strategic 
relationships and 
partnerships with 
several public 
e l e m e n t a r y , 
middle, and high 
s c h o o l s i n 
Alexandria and 
A r l i n g t o n , 

V A . T h e 
Education Foundation Board of TRL felt that 
while these are trying times, such moments call 
for creative opportunities in training, education, 
and development. As distinguished Men of Alpha, 
we believe that “we must give more to get more. 
It is the generous giving that produces a 
generous harvest.” 

Brothers, our charge is to continue to create and 
provide unprecedented training, education, 
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leadership development, and community outreach 
opportunities now and beyond. When it comes to 
giving, we are the difference that makes the 
difference! 

A SIGNIFICANT READING FOR OUR 
TIME AND A SURPRISE! 

By Dr. Katherine James 

Biased: Uncovering the Hidden Prejudice That 
Shapes What We See, Think, and Do” is a book 
written by Dr. Jennifer L. Eberhardt, a professor 
of psychology at Stanford University.  In addition 
to her many honors, she is a cofounder and 
codirector of SPARQ (Social Psychological 
Answers to Real-World Questions), a Stanford 
center that brings together researchers and 
practitioners to address significant problems, 
among the greatest of which are bias and racism.  
Most of the ideas she puts forth are exceptionally 
timely, especially as we review the events of 2021 
that are outcomes of these two issues.  She 
presents them as both objective and personal, 
calling upon her scientific studies and research as 
well as her own life experiences, and she speaks 
the truth to all people. 

Some of her observations in the Introduction are 
as follows: 

“Our ideas about race are shaped by the 
stereotypes to which we are exposed on a daily 
basis” (page 6).  She also explains and elaborates 

on the term stereotype from the time of Plato to 
the definition used in machinery and beyond 
(page 32). 

“Implicit bias is a kind of distorting lens that’s a 
product of both the architecture of our brain and 
the disparities in our society” (page 6). 

“People can hold biases based on all sorts of 
characteristics—skin color, age, weight, ethnic 
origin, accent, disability, height, gender” (page 7). 

“By acknowledging the distorting lens of fear and 
bias, we move one step closer to clearly seeing 
each other.  And we move one step closer to 
clearly seeing the social harms—the devastation
—that bias can leave in its wake” (page 7). 

A few chapter titles include Seeing Each Other, 
Nurturing Bias, Male Black, Hard Lessons, and 
The Bottom Line. 

These “nuggets” are simply a taste of what 
Eberhardt has researched, experienced, and 
presented.  They are intended as incentives for us 
to read and digest the concepts in the book. 

At the end of the book, there are pointed and 
purposeful questions for discussion which, when 
embraced by readers and others, point the way to 
reducing racism and challenging us to examine 
our own biases, especially those of which we may 
not really be aware. 

The surprise referred to above occurs on page 
210, as follows: “A 2017 poll by Phi Delta 
Kappa, the professional organization for 
educators, found that 70 percent of parents 
would like to have their child in a racially 
diverse school.”   So we see that our labors are 
not in vain as we seek to reach out on local and 
national levels with regard to education. 
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REAL-TIME BASIC ROBERT RULES OF 
ORDER GUIDELINES 

Document prepared by: 
Dr. Keith E. Robinson 

Vice President of Programs/Defacto 
Parliamentarian 

After Raising Their Hand, and Being Recognized 
by the President,  

A Chapter Member Makes a Motion. 

“I move that we establish the position of 
Financial Secretary, and that we craft the 
narrative for the position, and institute it into the 
by-laws and that we identify a person from the 
membership who is in financial good standing 
with the chapter to serve as Financial Secretary. “ 

Step 2: 

“Another Chapter Member Seconds the Motion.” 

Step 3: 

The President States the Motion. 

It is moved and seconded to “establish the 
position of Financial Secretary, and that we craft 
the narrative for the position, and institute it into 
the by-laws and that we identify a person from the 
membership who is in good financial standing to 
serve as Financial Secretary.”   

Step 4: 

The Member Debates the Motion.  

The President Recognizes the Member to Speak 
to their Motion. 

Step 4a: 

The President Asks… Are you ready for the 
question? 

Step 5: 

The President Puts the Question, and (Hearing 
None) Motion to Vote. 

“Those in favor of adopting the motion to 
establish the position say… ‘Aye.’ (pause) Those 
opposed, say, ‘No.’”  

Step 6: 

The President Announces the Result of the Vote. 

“The ayes have it, and the motion carries. We will 
establish the position of Financial Secretary, and 
we will craft the narrative for the position, and 
institute it into the by-laws and we will identify a 
person from the membership who is in good 
financial standing to serve as Financial 
Secretary.”  

SCHOLARCHIPS SCHOLAR, AMARI 
MCDUFFIE, GRADUATES FROM 

PENNSYLVANIA STATE UNIVERSITY 

Introduction by Dr. Katherine James 

Introduction:  About two years ago, Yasmine 
Arrington spoke at one of our meetings about her 
program called ScholarCHIPS, a program that 
raises funds for students of incarcerated parents so 
that these students are be able to attend college.  
Yasmine has been quite successful with her 
fundraising, as well as assisting candidates to get 
into good colleges.   

She has a graduation program every year to 
celebrate those who have earned degrees and talks 
about their plans for the future.  Many are quite 
formidable--going to law school, medical school, 
etc.  When we see the educational development 
and futures that such youth have attained, and we 
think of so many "minds going to waste" for lack 
of opportunities, we can feel tremendous 
appreciation for the work that Yasmine does.  
How many more doctors, lawyers, teachers, 
scientists, researchers, etc. are hidden under the 
mantle of lack of funds to pursue college? 

The following article focuses on a young lady of 
color who did the following:  (1) rose above the 
obstacles of having an incarcerated parent (= no 
money), (2) applied and obtained funds from 
ScholarCHIPS to attend college, (3) earned a 
degree, (4) has a bright future, (4) and is 
indirectly connected with our chapter through the 
link with Yasmine.  This is an example of parts of 
our pledge that we recite at every meeting, and I 
know tha t some of us con t r ibu ted to 
ScholarCHIPS in times gone by.  
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Read below to learn more about Amari's college 
journey and where she's headed! 

****************** 
W h i l e a t t e n d i n g 
Pennsylvania State 
University, Armari 
maintained a 3.5 
GPA, majoring Bio 
Behavioral Health 
w i th a mino r i n 
Human Development 
F a m i l y S t u d i e s .  
Amari was hand-
se lec ted to be a 
member of the The 
College of Health and 
Human Development’s 
Leadership Initiative, program that the University 
only selects 25 college students to participate in 
annually. Amari also worked as an Advanced 
Facilitator for the course called World and 
Conversations, where she facilitated three to four 
conversations a seek with students on topics such 
as race, gender, etc.  This course is a required 
credited class that all freshmen must take. 

Additionally, Amari had the opportunity to work 
in some prestigious and hands-on internships 
throughout her collegiate journey.  One summer, 
she interned at the Youth Service Bureau SD with 
youth ages 14-17 who were on probation. She 
taught classes for the youth through the JUMP 
program, a juvenile mentoring program.  

Amari is currently waiting to hear back from 
universities to which she has applied, as she plans 
to continue her studies in graduate school via a 
M a s t e r o f P u b l i c H e a l t h p r o g r a m i n 
Epidemiology.  She inmost interested in studying 
cardiovascular health disparities within the 
African America community.  Also, while a 
college students Amari founded her own 
nonprofit, called Soothing Souls, to help youth 
who have experienced trauma to heal. 

We are so proud of this young lady and are 
excited to continue supporting her in her 
academic, personal and professional pursuits and 

cannot wait to see all the ways she continues to 
make positive impacts in her DC community, 
among her family, peers and her colleagues in 
academia and the nation! 

Please consider donating to ScholarCHIPS to 
support other hardworking young scholars like 
Amari!  We have approximately 40 scholars who 
are actively  matriculating through college and 
striving even throughout all of the challenges they 
have faced this year in light of the COVID-19 
pandemic.  

If you wish to contribute to ScholarCHIPS efforts 
in providing wrap-around support for our 
s c h o l a r s , p l e a s e 
visit www.scholarchipsfund.org and click on the 
yellow "DONATE" button on the homepage, 
which will direct you to ScholarCHIPS' PayPal 
page, where you can make a secure donation. You 
can also mail a check to: ScholarCHIPS, Inc., P.O. 
Box 56404, Washington, DC 20040.   

Although this year will look different for many of 
us, with restrictions on gathering with family and 
groups during the COVID-19 pandemic, we wish 
you a safe, healthy, peaceful holiday season!  

With Love and Gratitude 

Yasmine Arrington, ScholarCHIPS Founder and 
Executive  

ADDITIONAL INSPIRATION 

“The Hill We Climb.”  
by Amanda Gorman  

When day comes we ask ourselves,  
Where can we find light in this never-ending 
shade?  
The loss we carry, a sea we must wade. 
We’ve braved the belly of the beast.  
We’ve learned that quiet isn’t always peace.  
And the norms and notions of what just is  
isn’t always just-ice.  
And yet, the dawn is ours before we knew it.  
Somehow we do it.  
Somehow we’ve weathered and witnessed 
A nation that isn’t broken, but simply unfinished.  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We, the successors of a country and a time,  
where a skinny Black girl  
descended from slaves and raised by a single 
mother  
can dream of becoming president,  
only to find herself reciting for one.  
And yes we are far from polished,  
far from pristine,  
but that doesn’t mean we are 
striving to form a union that is perfect.  
We are striving to forge a union with purpose,  
to compose a country committed to all cultures, 
colors, characters and conditions of man.  
And so we lift our gazes, not to what stands 
between us,  
but what stands before us.  
We close the divide because we know, to put our 
future first,  
we must first put our differences aside.  
We lay down our arms  
so we can reach out our arms  
to one another.  
We seek harm to none, and harmony for all.  
Let the globe, if nothing else, say this is true:  
That even as we grieved, we grew.  
That even as we hurt, we hoped.  
That even as we tired, we tried.  
That we’ll forever be tied together, victorious  
not because we will never again know defeat,  
but because we will never again sow division.  
Scripture tells us to envision  
that everyone shall sit under their own vine and 
fig tree 
And no one shall make them afraid.  
If we’re to live up to our own time,  
then victory won’t lie in the blade but in all the 
bridges we’ve made. That is the promise to glade  
the hill we climb  
if only we dare it.  
Because being American is more than a pride we 
inherit.  
It’s the past we step into  
and how we repair it.  
We’ve seen a force that would shatter our nation 
rather than share it, would destroy our country if 
it meant delaying democracy,  
and this effort very nearly succeeded.  
But while democracy can be periodically delayed,  
it can never be permanently defeated.  
In this truth,  
in this faith we trust.  
For while we have our eyes on the future,  

history has its eyes on us.  
This is the era of just redemption  
we feared at its inception.  
We did not feel prepared to be the heirs  
of such a terrifying hour,  
but within it we found the power  
to author a new chapter,  
to offer hope and laughter to ourselves.  
So, while we once we asked,  
How could we possibly prevail over catastrophe?  
Now, we assert, 
How could catastrophe possibly prevail over us?  
We will not march back to what was,  
but move to what shall be.  
A country that is bruised but whole,  
benevolent but bold,  
fierce and free.  
We will not be turned around  
or interrupted by intimidation,  
because we know our inaction and inertia  
will be the inheritance of the next generation.  
Our blunders become their burdens.  
But one thing is certain:  
If we merge mercy with might,  
and might with right,  
then love becomes our legacy  
and change our children’s birthright.  
So let us leave behind a country  
better than the one we were left with.  
Every breath from my bronze-pounded chest.  
We will raise this wounded world into a wondrous 
one.  
We will rise from the gold-limbed hills of the west.  
We will rise from the windswept northeast,  
where our forefathers first realized revolution.  
We will rise from the lake-rimmed cities of the 
midwestern states. We will rise from the sun-
baked south.  
We will rebuild, reconcile and recover,  
and every known nook of our nation and  
and every corner called our country,  
our people diverse and beautiful will emerge,  
battered and beautiful  
When day comes we step out of the shade,  
aflame and unafraid.  
The new dawn blooms as we free it.  
For there is always light,  
if only we’re brave enough to see it  
If only we’re brave enough to be it.  
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  2020 - 2021 EXECUTIVE BOARD MEMBERS 
 Cassandra Penn Lucas     President 
 Thomas L. Jones     Immediate Past President 
 Dr. Keith E. Robinson     Programs Vice President/Parliamentarian 
 Theresa McClurkin     Membership Vice President 
 Mariana Zimmerman     Secretary 
 Cynthia Greene     Treasurer 
 Vasser Baldwin     Foundation Representative 
 Helena Jones and Dr. Keith E. Robinson   Grants Writer Representatives 
 Dr. Gwendolyn B. Means and Dr. Katherine James  Research Representatives 
 Barbara McClurkin     Special Concerns Representative 
 Wanda Means Harris     Technology Representative 
 Sheila Holt     Historian 
 LaVerne P. Brown     Delegate 
 Adrienne Herriott     First Alternate Delegate 
 Dr. Mildred L. Musgrove and Joan A. T. Kelley  Newsletter Editors 
 Gloria C. Smith     Chapter Advisor 




Proposed AU Chapter #0151 Schedule of Programs 

  
 January 16, 2021  Executive Board Meeting #2 
 February 20, 2021  General Membership Meeting 
     New Member Initiation/Prospective Member        
     Orientation 
 February 22, 2021  Newsletter: Contributions Due; publish date 3/23 
 March 20, 2021  Annual Scholarship Fundraiser 
 April 17, 2021   Annual Chalk Walk for Education 
     Election of Officers 
 May 3, 2021   Newsletter: Contributions due; publish date 6/1 
 May 15, 2021   General Membership Meeting 
     Recognition:  2021 “Educator of the Year” 
     New Officer Installation 
     Recognition and Awards 

Note:  All meetings will be held at the American University Campus in the School of Education, 
Spring Valley Building, 4801 Massachusetts Avenue, NW, Washington, DC 20016.  Meetings will 
begin at 11:00 a.m. unless otherwise noted. 


