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“President’s Message”

Dear Members of Phi Delta
Kappa,

| am very proud of American
University Chapter #0151’s
achievements as we contin-
ue promoting significant
programs, activities and
events that are planned and
coordinated by our Executive
Board. And as an outcome of
our results-oriented collabo-
ration, we have received
kudos from fellow educators
far and wide. Also, it’s im-
portant to note that re-
sources made available by
our affiliation with PDK Inter-
national and this chapter
provide a wealth of infor-
mation through the following
publications: Phi Delta Kap-

pan, Heritage, and Kappa
Talk.

Therefore, upon highlighting
our most valued publica-
tions, we encourage those
who are well versed in the
field of “teaching and learn-
ing,” to continue promoting
the utilization and reading of
these effective educational
tools and resources that
enable us to further our mis-
sion and goals.

For years our membership
has truly benefitted from
information we receive
through the publications of
the Kappan, which keeps us
informed and abreast of the
latest educational practices
by institutions, both nation-

Thomas L. Jones, President

ally and internationally. For
example, in each issue of
the Kappan, we are intro-
duced to a vast number of
contributors, such as our
Chief Executive Officer of
PDK International , advo-
cates, scholarly writers, au-
thors, research associates,

“President’s Message” (cont’d from above)

professors, teachers, coun-
selors, colleges, university
schools of education, gradu-
ate schools, higher educa-
tion institutions, senior con-
sultants, lecturers, program
directors, superintendents,
editors, principals, college

students, public school sys-
tems, home & school associ-
ations, journalists and oth-
ers, who all play a role
through the examination of
educational issues by point-
ing out developments, as
well as challenge principles

that have an impact upon
the direction in which we are
moving, through contribu-
tions of newsworthy articles
for review and consumption.

Also, in each issue of Kap-
pan, there are featured arti-
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2019-2020 Executive Board Members

e Thomas L. Jones, President

e  Adrienne Herriott, Immedi-
ate Past President

e  (Cynthia Greene, Treasurer

e Mariana Zimmerman, Sec-
retary

e Vasser J. Baldwin, Founda-
tion Representative

e Wanda Means-Harris &
Ruby Haraway, Technology
Representatives

e Helena P. Jones & Dr.

FROM THE EDITOR

Dr. Kelth E. Roblinson,
Newsletter Editor

PN e

Very Important Tasks !

Greetings, Fellow Kappans!
Welcome back! | hope you had
an enjoyable summer break
and that you created lots of
good memories! Now that the
summer break is over, it's time

tional business even better
than what we’ve ever done!
When we consider the deep
distress faced by public
schools, we know we’ve got our

Cont’d from above

challenges are technology, test
reform, or basic resources. | be-
lieve these are fundamental chal-

lenges. | believe that funding, edu-

cation reform, infrastructure,
teacher quality, teacher retention,
mental health, equality, learning
gaps, leadership, “parents as first
teachers”, school, classroom, and
home culture are some of the
main signature challenges, that

to fall back into action, get back
on-task, and resume our educa-

Keith E. Robinson, Grants
Writer Representatives

e Theresa McClurkin, Mem-
bership Vice President

e (Cassandra Penn Lucas,
Programs Vice President

e Dr. Gwendolyn Means &
Dr. Katherine James, Re-
search Representatives

e  Barbara McClurkin & Dr.
Thomas Penn, Special
Concerns Representatives

e  Sheila Holt, Historian

task cut out for us. As educa-
tors, | think we can agree that
we’ve got some challenging,
pressing tasks to deal with go-
ing into the new school year
and beyond. According to Web-
ster Merriam dictionary, task
means “1a: a usually assigned
piece of work often to be fin-
ished within a certain time. b:
something hard or unpleasant
that has to be done. c: duty,
function.” Swiss psychoanalyst

have greater precedence and
point to our much bigger tasks.

To give claim to my standing,
let’s defer to the last three is-
sues of the KAPPAN magazine
(March, April, and May) and
briefly review what they have
determined some of the more
pressing challenges and tasks
to be. In the March issue, we
discovered that indeed teacher
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e LaVerne P. Brown, Dele-
gate/Sergeant at Arms
(TBD)

e  Adrienne Herriott, First
Alternate Delegate

e Dr. Keith E. Robinson,
Newsletter Editor

e  Gloria C. Smith, AU
(#0151) Chapter Advisor

Carl Jung profoundly affirmed
that a man or woman grows
with the greatness of their task.
But, he or she must have the
capacity with which to grow.

It stands to reason, then, that to
accomplish our tasks, we must
take a strategic, close, and
intentional look to see WHAT
these challenging and pressing
tasks are, exactly. | personally
do not believe that the main

quality; curriculum design and
reform; effective data use in
teaching; and student-teacher
relationships were challenges
and tasks that need to be bet-
ter addressed. The April issue
informed us that teacher perfor-
mance; student activism; devel-
oping anti-bullying programs;
and the cost of proliferating
charter schools were pressing
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cles found within the PDK
Departments along with edi-
torials, commentaries, cri-
tiques, and challenging infor-
mation even from critics,
who capture our attention
and promote critical thinking
skills, as we pursue a great-
er understanding of educa-
tional practices and out-
comes, accordingly. This
includes on public thinking
by way of the PDK Poll,
which points out: “The Pub-
lic’s Attitudes Towards Pub-
lic Schools: A Reflection of
U.S. Opinion about Public
Education since 1969.” And
for those members who pre-
fer to access the computer,
they may also read the Kap-
pan online, which enables
everyone to keep abreast of
the latest educational news.

Last year, PDK introduced a
newsletter entitled Heritage,
which has received glowing
acclaim in the promotion of
educational resources and
programs. Kate Stephens,
Director of Relationships &
Outreach, PDK International
and Boosaba Tantisunthorn,
Director of Development &
Engagement, PDK Interna-
tional, both see this newslet-
ter as a “support of educa-
tors and the improvement of

of schools.” This publication
is highly informative, be-
cause it espouses topics of
interest, such as
“Scholarship Programs for
Educators,” “Educators Ris-
ing National Conferences,”
Virtual Town Hall,” and
“Distinguished Educators,”
just to name a few. And
again, information regarding
the “PDK Poll” is published
in the Heritage, as well as
many other articles of inter-
est. The July 2019, Volume
4 Issue of the Heritage is
now available, and we are
sure you will find this publi-
cation highly informative.

We are very proud of the fact
though the years, editors of
Kappa Talk have consistent-
ly promoted American Uni-
versity Chapter #0151’s
publication of viable, effec-
tive, influential and state-of-
the-art newsletters. Dr. Mil-
dred L. Musgrove, former
Editor of Kappa Talk, laid the
foundation for distinguished
and continued expertise in
the publication of the highly
informative Kappa Talk
Newsletters. We commend
Dr. Musgrove for her distin-
guished leadership and dedi-
cation of having served as
Editor of the Kappa Talk
Newsletter.

We are also very proud of Dr.
Keith E. Robinson, Editor of
Kappa Talk, for incorporat-
ing creativity and expertise
in the production of state-of-
the-art Kappa Talk publica-
tions. Dr, Robinson is to be
commended for the use of
his talent in highly promoting
Kappa Talk, while bringing
about educational enlighten-
ment to our readers with an
increase in production circu-
lation.

In conclusion, | extend my
thanks to everyone for their
continued membership in
American University Chapter
#0151. Now that the new
fraternal year is upon us, we
certainly are looking forward
to supportive and productive
programs that will motivate
input and participation,
while bringing about pro-
grams, activities and events;
as well as the incorporation
of publications, such as Phi
Delta Kappan, Heritage and
Kappa Talk that continue to
inspire American University
Chapter #0151 to further
our goals and mission.
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“Literature can be a very,

very, very powerful learning
tooll”

Conventional Wisdom—
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AU Chapter First Executive Board Meeting of the New Fraternal Year By Dr. Keith E. Robinson

On Saturday, August 24,
2019, the Executive Board
held its first meeting, coordi-
nated by Cassandra Penn
Lucas, Vice-president of Pro-
grams, at Alexandria, VA's
Royal Restaurant and Café.
The theme for the meeting
was “Toward Becoming the
21S1-Century Chapter:
Changing Strategically!”
Shortly after the board en-
joyed a lavish continental
breakfast, Cassandra strate-
gically set the tone for the
meeting by asking several
challenging and stimulating
closed-ended questions for
the board to think deeply
and intently about as we
prepare to move the chapter
forward. The questions in-
cluded: 1) Are we a 21st
century functioning chap-
ter?; 2) Are our current busi-
ness practices consistent
with our mission, vision, by-
laws, and goals?; 3) How do
we communicate?; 4) Are we
effective and do we com-
municate at a high strategic
level?; 5) Are we technologi-
cally connected? 6) Do we
have a budget, and do we
use it as an accountability
tool, as we should?

If we can answer “yes” to all
these questions, then what

Right to left: Marianna, Barbara, Gloria, Vasser, Adrienne,
Helena, and President Jones.

are some improvements that
can be made to become an
even better chapter. If the
answers are “no,” then we
must ask “Why?” and search
for recommended fixes.

Arguably, many business
and management pundits
would defend that a suc-
cessful 21st-century compa-
ny and organization can an-
swer “yes” to most of the
above-referenced questions.
For example, the Royal Res-
taurant and Café has been
in business since 1904, for
115 years, so, the question
becomes what has sus-
tained the success of this
business? It has a business
model, mission and vision
statement, strategic
S.M.AR.T goals, it’s techno-
logically connected, and it
has a solid business budget
that is managed, balanced,
audited, and reconciled on a
monthly, quarterly, and an-
nual basis. Why is that? The
question is the answer!

The editor believes that to
become the 21st-century
chapter that we have honed
our sights on becoming, we
must change the way that
we are currently looking at
things from a business per-

Royal Cafe’ since 1904

p ol

spective before we can
change the things that we
are looking at. | agree with
the Harvard Business Re-
view, September/October
2019, in which it was noted
that “organizations must put
purpose at the core of their
strategy.” Renowned man-
agement guru Dr. Peter F.
Drucker once said that
“everything we do must be
grounded in strategy,” and |
wholeheartedly agree with
him. In order to repurpose
our chapter’s current busi-
ness practices, we must re-
define our SMART goals and
strategy as it pertains to our
overall mission, vision, by-
laws, goals, duties, and over-
all responsibilities.

After a delicious brunch, with
the unrivaled guidance and
support of President Jones,
Cassandra then led the
board with setting our chap-
ter calendar for the year.
This process involved a very
intentional strategic dia-
logue that will unquestiona-
bly benefit our chapter re-
garding our budget and
budgeting practices. Re-
search indicated that having
a solid, well-balanced budg-
et is not nice to have; rather,
it is a must-have! Having a

7

solid budget dictates what
any business, company,
church, public school, non-
profit organization or other
entity can and cannot do as
it pertains to funding for line
items/fixed cost/variable
cost/expenditures. At its
very core, a budget is a man-
agement tool that helps
stakeholders track their fi-
nances—it's a detailed plan
of income and expenses for
a given time period. Simply
put, a budget is a plan for an
entity’s money.

In part, the success of our
board meeting was attribut-
ed to the excellent service,
kindness, politeness,
“caretaking,” and attention
to detail provided by our
waitress, Ms. Liz, manage-
ment, and the overall wel-
coming ambiance. We thank
Cassandra for the privilege
of her time, attention, and
efforts and for a well-
planned meeting!

Now, let’s become the
change that we want to see
in our chapter!

Left to right: Sheila, Cynthia, and Cassandra, VP of
Program




August 23
August 24
September 21

October 16
October 19

November 23

December 20
December 21

January 18
February 15

February 21
March 21
April 17
April 18

May 16

2019-2020 AU CHAPTER CALENDAR OF EVENTS

~2019~
Newsletter: Contributions due; publish date Sept 30th
Executive Board Officers Meeting

Membership Meeting
Guest Speaker: Hawa Dejan Magona, Installation of New Officers, Recognition & Awards

Stay-At-Home Tea

Membership Meeting
Recognition: 2019 Educator of the Year

Membership Meeting
Recognition: American Education Month
Guest Speaker and Topic: To Be Announced

Newsletter: Contributions due; publish date Jan 6th
~Holiday Social~

~2020~
Executive Board Officers Meeting

Membership Meeting
New Member Initiation/Prospective Member Orientation Save the date to attend

Newsletter: Contributions due; publish date Mar 23rd each meeting and event.
22nd Annual Scholarship Fundraiser
Newsletter: Contributions due; publish date May 25th

Annual Chalk Walk for Education

Election of Officers

Membership Meeting

Recognition: 2020 Educator of the Year, New Officer
Installation & Recognition and Awards

Note: All meetings will be held at the American University Campus in the School of Education; Spring Valley Building; located at 4801 Massa-
chusetts Ave NW, Washington, DC 20016 at 11:00 a.m., unless otherwise noted.

2019-2020 Installation of New Officers, Recognition, and Awards Ceremony.
Left to right: Theresa McClurkin, VP of Membership, Cassandra Penn Lucas, VP of Pro-
grams, and Thomas L. Jones, President
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A Guest Speaker With A Critical Topic By Dr. Kathrine James

On September 21, 2019, the
highlight of our membership
meeting was a presentation by
Ms. Hawa Magona, a graduate
student at Trinity Washington
University. Based on her pro-

depth research, Ms. Magona
spoke on the topic “Being Trau-
ma-Informed and Trauma-
Responsive: Intimate-Partner

-opening incidents of violent
behavior among adolescent
females in juvenile detention,
where she was working, and

Ms. Hawa Magona a student at Trinity Washington University speaking

on: “Being Trauma-Informed and Trauma-Responsive: Intimate-

Partner Violence.”

“We are grateful to
Hawa Magona for her
outstanding contribution
to our chapter and its
goals of supporting and
improving edncation for
all students, no matter
their situations in life.”

Dr. Katherine James introduces the guest
speaker Ms. Hawa Magona

generating a plan to change the
behavior, then crafting a hy-
pothesis. Her plan consisted of
creating a Healthy Relationship
Curriculum for Students, partic-
ularly for those in her target
group during their detention

that would draw out the reasons

for their behaviors and elicit
their ideas for changing the

negative into positive; in this
way, the interaction between
her and the detainees could

(Cont’d from above)

pertinent handouts for future ref-
erence. We are grateful to Hawa

Magona for her outstanding contri-

bution to our chapter and its goals
of supporting and improving edu-
cation for all students, no matter

their situations in life.

A Word About The Presenter

Hawa Magona has worked in Mon-

tomery County Public Schools

fessional experience and her in-

Violence.” She shared some eye

questioned why this behavior
was occurring. These observa-
tions drove her to elaborate on
Adverse Childhood Experiences
(ACEs), a concept and a reality
that schools are facing and
addressing in our current edu-
cational environments. Simply
put, a variety of negative life
experiences can produce indi-
viduals, starting with very young
children, whose outlooks, atti-
tudes, and behaviors will influ-
ence how they act and go
through life. Examples include
neglect, abuse (physical,

(Cont’d from above)

bring a trauma-based aware-
ness program to the juvenile
detention center so that nega-
tive behaviors would not contin-
ue into adulthood. While this
research project focused on a
specific population, Ms. Mago-
na went on to state that all
schools should have such a
program for their students to
help prevent violence and to
promote peaceful, rational rela-
tionships, especially among
those with a high incidence of

assisting classroom instructors
with special education students
(autism spectrum, learning
disabilities, and emotional dis-
turbance), where her duties
included processing, collecting,
and recording data for Individu-
al Education Plans (IEPs). She
earned an Associate of Arts
Degree from Montgomery Col-
lege in 2015, where she also
completed paralegal courses.

KAPPA TALK

mental, emotional), loss of a
parent, divorce/separation of
parents, separation from par-
ents, seeing or experiencing
drug or alcohol misuse and the
effects, and many other
events. As a graduate student
in Urban Area Counseling, Ms.
Magona was tasked to collect
and analyze data that could
impact on student behaviors—
particularly in the sample pop-
ulation she was studying—for
years. She then had the task of
asking herself questions that
arose about this phenomenon,

ACEs, as well as special-needs
students. The presentation
continued into deeper discover-
ies, as members asked many
questions, which Ms. Magona
answered directly and effective-
ly. President Thomas Jones at
length had to close the discus-
sion due to time constraints.
Nevertheless, all who were pre-
sent were enriched and increas-
ingly informed by the infor-
mation, including colorful and

She earned a Bachelor of Arts
Degree in Human Relations
from Trinity University in 2017
and is currently working on a
Master’s Degree in School
Counseling: Urban Track.

Traumatic stress response
Troumate &=




The Editor's Recommended Book of the Month List for AU Chapter Educators

Fellow Kappans, here are ten (11) education-related books that | highly recommend we read and add to our professional libraries. In
keeping with LaVerne Brown’s suggestion at our May meeting, we should consider selecting, reading, and discussing a book once a
month, or one every three months (November, February, and May), to continue honing our skills, make actionable decisions, and remain
informed educators!

1. Reign of Error: The Hoax of the Privatization Movement and The Danger to America’s Public Schools, by: Diane Ravitch (National
Best Seller) (October)

2. Teaching with Passion, Purpose, and Promise by: Peter L. Boonshaft (November).

3. Learning to Improve How America’s Schools Can Get Better at Getting Better, by: Anthony S. Bryk; Louis M. Gomez; Alicia Grunow;
Paul G. LeMahieu (December)

4. “Proof,” Policy, & Practice Understanding the Role of Evidence in Improving, by: Michael S. McPherson (January)

5. Collaborative Professionalism: When Teaching Together Means Learning for All, by: Andy Hargreaves and Michael O’Connor
(February)

6. The Human Side of Education: How to Lead Change with Clarity, Conviction, and Courage, by: Julie Margaretta Wilson (March)
7. Uncommon Learning: Creating Schools That Work for Kids, by Eric C. Shininger (April)
8. Design-based School Improvement: A Practical Guide for Education Leaders, by: Rick Mintrop (May)

9. Death and Life of the Great American School System: How Testing and Choice Are Undermining Education, by: Diane Ravitch
(National Best Seller) (October)

10. Diverse Schools Dilemma A Parent’s Guide to Socioeconomically Mixed Schools, by: Michael J. Petrilli (October)

11. The Is Not A Test: A New Narrative, Race, Class, and Education, by: Jose™ Luis Vilson (November)
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The way you deal with
problems s

more important than e
problems themselves.

“This is easier said
than done, but 1
believe that the
challenge and task
Jfor local and district
school

administrators,
stakeholders...”

From The Editor Cont’d from pg.2

concerns. And, the May issue
indicated that educational re-
sources and equity are some of
the leading challenges and
tasks that need to be ad-
dressed, coupled with school
partnerships; funding; inequali-
ties, state policy priorities, grad-
ing reform, and a systemic
change for classroom manage-
ment and learning.

When we know the WHAT, we
can answer key action ques-
tions, such as ‘What are the
pressing and ongoing problems
and (relevant task?) Why do

(Cont’d from above)

We have a very long journey
ahead, but I'm highly confident
that we are up to the task! As edu-
cators, this is where we put our
collective brains together. Accord-
ing to the renowned psychologist
Albert Bandura and the highly
venerated educator Palmer J. Par-
ker, we must cultivate our self-
efficacy to work to ensure that the
desired results and sustainable
purposeful outcomes are ob-
tained!

they exist? Then, | believe we
can better answer the ques-
tions and identify how they can
be fixed. This is easier said than
done, but | believe the chal-
lenge and task for local and
district school administrators,
stakeholders, communities,
school policymakers, govern-
ment officials, and educators is
to critically think about and
remember what is important for
student learning; to continue to
employ and foster best practic-
es; and create the ultimate
culture for growth, education,

S
T
E

KAPPA TALK

learning, productivity, and sus-
tainability. Research reveals
that a lack of such a culture is
very disruptive to a child's over-
all learning, growing, and devel-
oping experience.

| believe that reform comes with
taking a hard look at the imme-
diate challenges and tasks at
hand, followed by an invocation
of urgency that involves asking
a series of key action questions:
1) What are the problems? 2)
Why are these things happen-
ing?; and, then, 3) How do we
fix them?

on our

0 a.rn,gj

“Life is an educational journey, worth journaling!”
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News & Fast Facts You Can Use

Kindergarten Teacher Talks
Quitting Job in Controversial
Post: My Mental ‘Health Was in
Jeopardy’ (In part)

Jessica Gentry says she loves
children, but had to leave the
profession for the sake of her
mental and physical health.
Jessica Gentry has been a
teacher for the last 12 years,
according to Good Morning
America. Now she says she’s
done.

In a viral Facebook post, Gentry
detailed why her love for chil-

Cont’d from above

Gentry wrote. “Watching them
come in... dirty clothes... chaos
at home... and knowing they
need more than you can give
them in a classroom of 21... it
breaks you,” she wrote. “We
become emotional eaters. Re-
search associates this with
(vicarious trauma). We become
couch potatoes to zone out. We
become so short fused that our
families suffer.”

dren was not enough to stay in
the profession and called for
parents and schools to do bet-
ter when it comes to teaching
and raising kids.

“The filter comes off now, “
Gentry— who taught kindergar-
ten at Stone Spring Elementary
School in Harrisonburg, Virginia
— began the post on June 13.
“Let me tell you why those who
ooze passion for teaching are
leaving the occupation like their
hair is on fire.”

She went on to give a list of
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reasons why she decided to quit

Gentry said she went to human
resources on two occasions,
GMA reported. “There were a
few major events that spurred
my departure,” she told the
outlet. “I hold teaching in such
high regard that watching my
most recent administration
laugh about students with disa-
bilities, state that we ‘shouldn’t
lose sleep over’ struggling stu-
dents, say that she [a school
administrator] ‘washed her

teaching: inattentive parents,
the reliance on technology ra-
ther than relationships, pulling
teachers from their classrooms
for “utterly worthless” training
and its negative impact on
teacher’s health.

“My mental and physical health
was in jeopardy every single
day. Knowing that your kids
need and deserve more than
they’re getting . Sitting in one
meeting after another, begging
for more support, only to be told
‘don’t lose sleep over them,””

hands of this year’ in April was
disheartening to say the least.”

Neither Stone Spring Elemen-
tary School nor Harrisonburg
City Public Schools immediately
responded to a request for com-
ment from PEOPLE. However,
superintendent Michael Rich-
ards told GMA he was not previ-
ously aware of Gentry’s accusa-
tion about students with disabili-
ties.

Empty Classrooms

Source: https://people.com/human-
interest/jessica-gentry-kindergarten-teacher-
facebook-virginia/

Cont’d from above

“If Ms. Gentry’s accusation
about staff allegedly making fun
of special needs students it
true, this would be an incident
that would be investigated and
taken very seriously, “ Richards
said, “Harrisonburg City Public
Schools staff are dedicated,
hard-working professionals who
care for all children daily.”

Facebook users flocked to the

post, leaving several hundred
comments and sharing the
message more than 170,000
times. Many agreed with Gentry,
writing, “Spot on. Nailed it,” and
“So tragic but so true.” Howev-
er, other reminded Gentry that
some educators choose to
simply cope with the unpleas-
ant conditions. “There are
teachers who do not complain,

who are happy with their pay
and those that retire are living
very well,” one commenter
wrote, “Yes, they are real and |
know them. But as with any
profession... LOVE IT OR LEAVE
IT... because what you don’t like
there is someone behind you
that will.” Gentry told GMA that
the response to her post has
been” overwhelmingly positive,”

“Watching them come
in... dirty clothes. ..
chaos at home. .. and
knowing they need
more than you can give
them is a classroom of

»

21... it breaks you,

Adding that she’s connected
with educators who feel the
“exact way have felt alone
and guilty for thinking so.”
She said she hopes the viral
post could spark change.

“I'd love nothing more than to
do work with those willing to
listen to change the current
path our public education
system is headed down.”
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Happy 50th Golden Wedding Anniversary Tom and Helena by Dr. Mildred Musgrove

On Saturday, August 17, 2019,
Phi Delta Kappa - American
University Chapter (#0151)
President Thomas Jones and
his lovely first lady, Helena
Jones, celebrated their 50t

mony, “A Golden Celebration in

B Thanksgiving for 50 Years of

Marital Covenant between Tom

Francis De Sales Catholic
Church in Washington, DC.

The rededication began with a
liturgical dance presentation by
Annie Mwombela, Bethann

President and Mrs. Jones Celebrating their 50th Golden Anniversary

“A Golden
Celebration in
Thanksgiving for
50 Years of Marital

Covenant between
Tom and Helena.”

L

b
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9
-

«

-
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(Cont’d from above)

and gold table linen and gold and
white covered chairs. Lorraine V.

Wedding Anniversary. The cere-

and Helena,” was held at the St.

Foster welcomed the guests to the

reception and Rev. Sanderfoot
gave the prayer of thanksgiving
and blessed the food. There was
food to please every appetite be-
ginning with a variety of vegeta-
bles, a selection of meats, maca-
roni and cheese, meatballs, rolls,
a variety of desserts, and so much
more.

(Cont’d from above)

cake and then “cut” the dance
floor with their “First Dance.”
When DC “Jamming Dave” (Sir
Knight David I. Merriwether)
turned up the volume on “The
Wobble” the dancers were on the
floor dancing their hearts out.

Everyone had a great time, made
even greater by the wonderful,
loving couple, Thomas and Hele-
na!

Faith Kinyatti, Amber Gaskins,
and Delilahrose Gaskins. The
processional came after the
dance presentation. Thomas
and Helena were resplendent,
him in his tailored tuxedo and
her in a beautiful gown draped
by a golden headdress. Rev.
Brian P. Sanderfoot, Pastor of
St. Frances De Sales, officiated
at the Mass, giving the Liturgy
of the Word and the Liturgy of
the Eucharist. He offered
Thomas and Helena beautiful
words of encouragement and
blessings for the continuation of

Special tributes and presenta-
tions were given by the follow-
ing individuals:

®  Sir Knight James E. Brightful,
Knights of Columbus, Shrine
Council #4944, Washington
Assembly #151

(] Nigel and Miguel Foster, Tom
and Helena’s grandsons, who
wowed the guests with their
masterful rendition of Michael
Jackson’s “Thriller” performan
ce.

WHAT IS 50 YEARS?
50 years = 1,577,880,000 seconds

50 years = 26,298.00 minutes
50 years = 438,300 hours

50 years = 2,609 weeks

50 years = 18,262 days

50 years = 600 months

50 years = 50 years

their union as man and wife.
Lorraine V. Foster, Thomas’s
and Helena’s performed an
inspirational liturgical dance.
The recessional followed the
liturgical dance, concluding
prayers, and blessing. Immedi-
ately following the Mass, Tom
and Helena invited their guests
to the reception which was
held in the School Hall of the
church.

The guests entered into a ban-
quet hall that was decorated
with gold accented tableware,
dishes, floral designs and white

L] A number of family members
and friends also gave tributes.
. Tavion Foster, Tom’s and
Helena’s son-in-law delivered
a heartfelt, emotional toast to
the couple.
Thomas and Helena closed out
the program by giving their ex-
pression of appreciation to the
guests for joining them as they
celebrated their 50 years of
love.

Thomas and Helena cut the

50 years = 5 decades
50 years = .5 (1/2) century
50 years = 50 x 50 = $2,500.00
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ASCD’s EDUCATION UPDATE (August 2019) by Dr. Katherine James

An interesting and rather
fascinating article is present-
ed in the most recent publi-
cation of the Association for
Supervision and Curriculum
Development, entitled “What
Common Education Terms
Need to Go?”

The introduction states: “The
way we talk about education
affects both mindset and
practice. We asked educa-
tors... to tell us what popular
words or phases they think
it's time to retire— and how
we should replace them.”
Herewith are some of the
suggestions, although it is
generally a common rule of
linguistics that the verbal
form comes before the writ-
ten form:

e 21st century learning -
(just eliminates; it is
stale dated)

e Rigor— depth

e Ell— bilingual emergent

e Tests - evidence of
learning

e Classroom management
- classroom culture

e Push-in- inclusive edu-
cation services

e Hearing impaired— deaf,
hard of hearing, hear-
ing loss

e SPED - exceptional

learners

e STEM - leaves out other
subjects

e School supplies - learn-
ing tools

In another article, John B.
King Jr. (Secretary of Educa-
tion under President Obama)
interviewed the current Sec-
retary, Betsy DeVos, with the
following advice: “The Edu-
cation Department has two
core functions: civil rights
protection and advancing
education equity.

The current administration is
failing in both respects. The
first piece of advice would
be to refocus attention on
those two core responsibili-
ties. Second would be to
listen to parents’, teachers’,
and students’ concerns
around equity issues.”

Our chapter of Phi Delta
Kappa engages in this ad-
vice, especially as shown by
our Student Symposia and
other activities.

words

have
DOWET

HikingArtist
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Educator could be namesake of new Arlington elementary school by Scott McCaffrey

Arlington’s next elementary
school would be named for
an educator who broke sev-
eral color barriers during her
career, if the proposal by a
task force wins School Board
approval on Jun 15th. The
school-naming panel chose
to recommend “Alice West
Fleet Elementary” as its pre-
ferred name, which would
salute the namesake’s
“remarkable and long-lasting
contributions to our commu-
nity and to the education of

Cont’d from above

Community feedback. In
backing the name of Fleet
(1909-2000), the committee
passed over several other
options, including moving
the name of Patrick Henry
Elementary School to the
new facility. Whether the
slave-holding patriot’'s name
remains on the existing
building will be considered
by a later naming commit-

Cont’d from above

slaves, Fleet taught at four
Arlington elementary schools
over the course of 31 years:
Hoffman-Boston, Drew,
Woodmont and Reed. She
was both the first African-
American reading teacher in
the Arlington school system
and the first black teacher at
a previously all-white school

Arlington County students.”
If adopted by the School
Board, the name would go
on the new school that is set
to be built adjacent to Thom-
as Jefferson Middle School.
Construction is slated to
state over the summer and
take about two years. The
naming committee, led by
Patrick Henry principal An-
drea Turner, met four times
over the course of three
months and offered an
online survey to solicit

tee, as school officials plan
to move students currently
at the Montessori program
at Drew Model School to
Patrick Henry once the new
elementary opens. Turner
told School Board members
that committee members
had held “open and honest
deliberations” about the
merits of retaining Patrick
Henry’s name or replacing it.

(Woodmont). According to
the Arlington Historical Soci-
ety, Fleet moved to Arlington
after marrying Edmond
Fleet, a widower with three
children. At the time, Virginia
jurisdictions operated under
rigid segregation laws — a
color barrier that existed in
schools, housing, theaters

African-American Educator Mrs. Alice West Fleet
“Let nothing and no one stop you!”

“The feedback from the
community was mixed, with
some people favoring keep-
ing the existing name and
other favoring changing it,
“Turner said in a memo to
School Board members. “In

preference, the committee
decided on a new name.”
The granddaughter of

The Brand New
Alice West Fleet Elementary School
115 South Old Glebe Road
Arlington, VA 22204

and restaurants. Fleet origj-
nally taught in Fairfax Coun-
ty’s public schools, then in
Arlington’s. She managed to
complete her undergraduate
degree at Virginia State Col-
lege (now Virginia State Uni-
versity) while also holding
down the teaching position
and helping to raise her

Stepchildren. Fleet later
went on to earn a mas-
ter's degree in reading
and engage in doctoral
studies. After her retire-
ment in 1971, Fleet
served two terms on the
Virginia State Commis-
sion on the Status of
Women and in a number

12
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Educator could be namesake (Cont’d from pg. 12)

of leadership roles with local
organizations. She and her
husband were leaders in the
effort to establish the Veter-
ans Memorial YMCA, which
provided educational and
recreational activities to
youth in South Arlington.
Derrick Malis, who served as
executive director of the Vet-
erans Memorial YMCA from
1993-2002, recalled Mrs.
Fleet as a dignified woman
who, along with her hus-
band, “was one of the big

supporters” of the organiza-
tion from its founding in the
1940s. As for naming a
school in a her honor? Malis
was supportive. “She was a
trailblazer... very community-
minded,” he said. The Fleets
also were active in Mount
Zion Baptist Church; after
her husband died, Alice
Fleet established the Ed-
mond C. Fleet scholarship
fund at the church to provide
college opportunities for
young people. Arlington

Public Schools’ naming regu-
lations require that a person
be deceased for at least five
years before having their
name considered for a pub-
lic facility.

On Thursday, August 29,
2019, the all new Alice West
Fleet Elementary School
welcomed students, staff,
families and the community
to its first “Open House &
Back to School Night” com-
bined events under the very
capable leadership of Dr.
Francis Legagneur. The

Page 13

school is funded to seat 725
students. It is environmen-
tally friendly built with solar
panels that will enable the
school to generate its own
energy a model, and very
first of its kind. Even though
the school is still under con-
struction, Alice Fleet Elemen-
tary will officially open its
school doors on Tuesday,
September 3, 2019.

Here’s wishing Alice Fleet
Elementary School a heart-
felt Congratulations!

Left to right: Dr. Frances Legagnuer, Principal; Monique O’Grady, Vice Chair Arlington County Public School Board Member; Cintia
Johnson, Arlington County Public Schools (Interim) Superintendent, and Professor Dr. Keith E. Robinson, AU Chapter #0151, PDK
International member at the brand new Alice West Fleet Elementary School in Arlington, VA on Thursday, August 29, 2019.

Source: https://insidenova.com/headlines/educator-could-be-namesake-of-new-arlington-elementary school/article_ ...
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A Call for Congratulations and Thank You!!!

Congratulations and thank you are in order for...

=

=

=

2019-2020 newly installed Executive Board Officers
President and “First Lady” Helena Jones on their big 50th Golden Wedding Anniversary!

Dean Cheryl Holcomb McCoy and Mrs. Bonny Berry School of Education (SOE) American University for your untiring com-
mitment to, and unending support of the American University Chapter #0151.

Mr. Aubrey E. Smith for being (Posthumously Awarded) the Exceptional Educational Leadership Award for his long term
commitment to public education through exceptional leadership and service presented on September 21, 2019.

American University Chapter #0151 Executive Board Planning Committee, your commitment to bringing about effective
planning for the new fraternal year has been duly recognized and appreciated. And through your efforts, we are again on
the road to providing highly informative, thought-providing programs and noteworthy events for our members and constit-
uents. | am very proud of everyone’s input toward a concerted effort!

Thomas L. Jones, President

Congratulations to Cassandra Penn Lucas -
What an enjoyable morning we had on Saturday, August 24, 2019! The breakfast was delicious; the guests quite family-
like, and the meeting was most informative! Thank you for a job well done!

Helena Jones

On behalf of the Smith family, | would like to thank the members of the American University Chapter of Phi Delta Kappa

for your thoughtfulness, kindness, and generosity in presenting to Aubrey E. Smith the Posthumous Award for Exceptional
Educational Leadership on Saturday, September 21, 2019. Your kind gesture, love, and support have been a godsend. |
was so touched that the members would honor my husband’s hard work and commitment to education with such a pres-

tigious award.
Gloria Smith

C?ﬁ%f%‘%ﬁb%
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Educational Brain Teaser (Brain based Learning)

Can You Find the Hot Air Balloon Hidden Among the Sea of Beach balls?
The average recorded time is between 14 seconds to 1 minute.
How long did it take you?
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Source: Provided by Associated Newspapers Limited
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American University Chapter (#0151)
Phi Delta Kappa International

Dr. Keith E. Robinson, Newsletter Editor
9250 Cardinal Forest Lane,

Unit #302-SE

Lorton, VA 22079

Phone: 703.622.6997
Fax: 202.879.0489
E-mail: kedwardrobinson@yahoo.com

Our Guiding Principles Are:

Research. Service. Leadership

Our Core Values Are:

Social Justice. Engagement. Excellence. Results

www.americanuniversitypdk0151.org

Kappa Talk is published quarterly. If you wonld like to submit an
article for the newsletter, e-mail your articles to kedwardrobin-

som@yahoo.com. Send in items to let us know what you are doing,
articles on educational issues (fast facts) , or any other item you feel

would be of interest to the members.

T facilitate the process, it is kindly requested that all articles and
photos be submitted by December 20, 2019 to be published in
the January issue. Education sharpens one’s curiosity about events.
Members of the AU Chapter are curious about what fellow Kap-
pans are doing. Let us know about your exciting events and careers.
Our newsletter is an important communication tool for the American

University Chapter of Phi Delta Kappa. Share your knowledge.
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